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Student Instructions for Academic Integrity Charges

1. At the initial conference, the charges will be reviewed. The student may accept
responsibility, or deny responsibility.

2. A student may have an Administrative Hearing with one hearing officer, or a hearing
by the Academic Integrity Committee, which consists of one hearing officer, one student
and one member of the faculty.

A. The hearing officer may determine sanctions in cases where responsibility has
been accepted, or may hear the case and determine if the student is responsible/not
responsible in contested cases and then determine the sanction if needed.

B. The Academic Integrity Committee may recommend sanctions in cases where
responsibility has been accepted, or may hear the case and determine if the student is
responsible/not responsible in contested cases and recommend the sanction if needed.

3. The hearings are conducted using the same procedure whether there is a hearing
officer or a committee. For more information, see the Academic Integrity Policy at
http://www.sas.it.mtu.edu/usenate/propose/02/18-02.htm

4. Appeals procedure:

Dean Melton (or Dean Reed, if a graduate student is charged) will review the facts and
evidence to determine whether just cause exists to overturn the decision. If just cause is
determined to exist, then a three-member Appellant Hearing Panel of the Academic
Integrity Committee shall be convened by the Dean. The Appellant Hearing Panel will
review the facts of the case in accordance with the due process guidelines set forth in the
Academic Integrity Policy. The Dean will notify the student in writing of the decision of
the Appellant Hearing Panel within three (3) business days of the appellant hearing. This
action shall be final and is not subject to further appeal.
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